Technical Assistance

Notice of Non – Discrimination

The following notice of non-discrimination meets the minimum requirements of the regulations enforced by the U.S. Department of Education Office of Civil Rights. This Notice of Non-Discrimination should be on all publications for mass distribution.  Sample means of dissemination are: work study/cooperative education documents, employment information (job applications, etc.), website, Career/Technical program brochures, student handbooks, teacher handbooks, etc.  Each recipient shall designate at least one employee to coordinate its efforts to comply with and carry out its responsibilities under Section 504, Title II, and Title IX.  If one individual coordinates more than one area, then each law coordinated must be identified.
The Pell City Board of Education does not discriminate on the basis of race, color, national origin, sex, disability, or age in its programs and activities.  The following people have been designated to handle inquiries regarding the non-discrimination policies:

Christa Bryant, Section 504 Coordinator 

1000 Bruce Etheredge Pkwy., Suite 201

Pell City, AL  35128








205.884.4440







Michael Barber, Title II and Title IX Coordinator



1000 Bruce Etheredge Pkwy., Suite 201

Pell City, AL  35128








205.884.4440










Description of the Laws:

Disability Discrimination: Overview of the Laws

OCR enforces two laws that prohibit discrimination based on disability. Section 504 of the Rehabilitation Act of 1973 prohibits discrimination based on disability in programs or activities receiving federal financial assistance. The U.S. Department of Education gives grants of financial assistance to schools and colleges and to certain other entities, including vocational rehabilitation programs. The U.S. Department of Education's Section 504 regulation is enforced by OCR and is in the federal code of regulations at 34 CFR 104. 

Title II of the Americans with Disabilities Act of 1990 prohibits discrimination based on disability in public entities. OCR is the agency designated by the U.S. Department of Justice to enforce the regulation under Title II with respect to public educational entities and npublic libraries. The Title II regulation is in the federal code of regulations at 28 CFR 35.

Examples of the types of discrimination prohibited include access to educational programs and facilities, denial of a free appropriate public education for elementary and secondary students, and academic adjustments in higher education. Section 504 and Title II also prohibit employment discrimination; complainants may choose whether to pursue such complaints with OCR or with the Equal Employment Opportunity Commission.

Section 504 and Title II both prohibit retaliation for filing an OCR complaint or for advocating for a right protected by the two laws, and harassment of students or others because of a disability.

Sex Discrimination: Overview of the Law

Title IX of the Education Amendments of 1972 prohibits discrimination based on sex in education programs and activities that receive federal financial assistance.

The U.S. Department of Education gives grants of financial assistance to schools and colleges.  The Title IX regulation describes the conduct that violates Title IX.  Examples of the types of discrimination that are covered under Title IX include sexual harassment, the failure to provide equal opportunity in athletics, and discrimination based on pregnancy. The Title IX regulation is enforced by OCR and is in the code of federal regulations at 34 CFR Part 106
Title IX prohibits retaliation for filing an OCR complaint or for advocating for a right protected by Title IX. Title IX also prohibits employment discrimination, but employment discrimination complaints filed with OCR are generally referred to the Equal Employment Opportunity Commission.

Race and National Origin Discrimination Overview of the Law

Title VI of the Civil Rights Act of 1964 prohibits discrimination based on race, color, or national origin in programs or activities receiving federal financial assistance. All federal agencies that provided grants of assistance are required to enforce the Title VI regulation.

The U.S. Department of Education gives grants of financial assistance to schools and colleges and to certain other entities, including vocational rehabilitation programs. The Title VI regulation describes the conduct that violates Title VI.   Examples of discrimination covered by Title VI include racial harassment, school segregation, and denial of language services to national-origin-minority students who are limited in their English. The U.S. Department of Education Title VI regulation is enforced by OCR and is in the federal code of regulations at 34 CFR 100.

The Title VI regulation prohibits retaliation for filing an OCR complaint or for advocacy for a right protected by Title VI. Title VI also prohibits employment discrimination, but the protection against employment discrimination under Title VI is limited. As a result, most complaints OCR receives raising race, color, or national-origin discrimination in employment are referred to the Equal Employment Opportunity Commission.
